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INTRODUCTION
TO THE DofE

Introduction to the DofE – learning outcomes
IttDofE Course aim
To provide the information needed to be a DofE Leader and run DofE programmes within a centre.

IttDofE short course aim
To provide learners with a general overview of the DofE context and to prepare them for supporting the
delivery of DofE programmes within a Centre.
LEARNING OUTCOMES

By the end of the session, delegates will be able to:

What is the DofE?
To understand the concept,
mission and guiding principles of
the DofE.

• Understand the concept, mission and guiding principles and how
they relate directly to the design and delivery of DofE programmes.
• Appreciate why participants undertake their DofE and the benefits of
a DofE Award

DofE Delivery
To understand how and where
the DofE is delivered and the
key responsibilities of Licensed
Organisations.

• Be familiar with the DofE delivery structure and the appropriate
terminology.
• Understand where DofE programmes can be delivered.
• Access the relevant DofE and LO/AAP policies e.g. safeguarding,
child protection and the DofE safeguarding Code of Behaviour.

DofE Roles
To understand how and where
my role fits in with the delivery
of the DofE, and to understand
each of the DofE roles.

• Identify the roles and responsibilities of adults within the DofE.
• Explain the DofE’s Modular Training Framework

DofE programmes overview
To understand the rules of DofE
programmes (levels, sections and
timescales) and the requirements
for achieving an Award.

• Explain the different levels and sections of DofE programmes.

Part 1 Ends (IttDofE Short Course completed)

Continued Overleaf

The DofE Journey
To understand the process of a
young person completing a DofE
programme.

• Understand how the DofE happens in practice, from the perspective
of a participant and adult
• Understand how eDofE supports DofE delivery.

Programme Delivery
and Development
To understand how Leaders and
others involved in programme
delivery can support adults and
participants with the completion
of DofE programmes.

• Understand DofE programmes in detail, the role of adults in helping
participants and how to put programme delivery into action.
• Understand the approval process for Awards.
• Be familiar with, and know where to access, resources to assist
young people through their DofE programmes.
• Be able to explain the benefits to young people of each section of
their DofE programme.
• Appreciate the importance of young people taking ownership of their
DofE programme.
• List the possible barriers and some solutions to completions.
• Explain the opportunities for young people to be able to progress to
the next level.
• Encourage DofE Award holders to continue their involvement with
the DofE or their DofE activities.
• Support young people in maximising the benefits gained from
involvement with the DofE.
• Identify and use relevant DofE and community resources and other
local networks.

Action Plan
Explain the training, resources
and sources of support available
and create an action plan to

• Identify suitable resources and an appropriate network of support.
• Create an action plan that will be of use for their future DofE
development.

All delegates must complete the online e-induction module and produce a letter of completion prior to attending the
course. The e-Induction is available at DofEtraining.org.
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